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EASTERN CAPE PROVINCIAL EDUCATION LABOUR RELATIONS

CHAMBER

Rcsolutiqn no. 3 of 1999

TPROVISIONS FOR THE APPOINTMENT OF PERSONS, WHO DO

| NOT

MEET THE MINIMUM REQUIREMENTS. IN PROMOTION

i POSTS THROUGH INDIVIDUAL RELAXATION OF THE MINIMUM
iREQUlREMENTS AS PER THE PERSONNEL ADMINISTRATION®

| MEASURES.

-

1.
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AGREEMENT:

1.1  The object of this agreement 1s to define specific provisions for the
appointment of ungualified and under-gualified educarors in
promotion posts, including principai posts:

1.2 This agreement applies to the empiover and all emplovees:-

1.2.1 Emploved by tas State; and
1.2.2 Who fail within the registered scope ¢t the Cwnicil.
OBJECTIVES OF THIS AGREEMENT:

2.1  The objectives of this agreement will be 1o provide guideiines n
terms of the following:

211 The eppoimment of unqualified and under-qualified
educators in promotion posts, including principals through
individual reiaxation of the minimum requirements as per the
Personnel Administration Measures determined by the
Mimster of Education.

MECHANISMS FOR IMPLEMENTATION:

31 In order to reach azeement on whether these provisions will not
negatively affect appointments in education as provided for in the
Personnel Administration Measures the Provincial Education
Labour Relations Chamber must consider:-

3.1.1 The provisions on appointments in education as per the
Personnel Administration Measures:
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3.1.2 The provisions on mimmum requiretnents for appeintments
as per 1he Personnel Administration Measures:

vd
——
)

.3 Previous appointments in  promotion posts bassd on
individual relaxation of the mimmum requirements eftected
by the emplover; aad

(%)

1.4 The rights of the empioyer and employees as enshrined in the
Labour Relations Act, (99F

OBLIGATIONS OF THE EMPLOYER:

1.1 The employer shall abide by the provisions of the Personnel
Administration Measures,

42 The employer shall abide oy the orovisions of this collective
agreement; and

4.3 The employer shall allow for the appointment of ungyuulified and
under-qualified educators in promotion posts, including principal
posts on individual merits of the relaxarion of the minimum
requirements as per the Personne! Administration Measures.

OBLIGATIONS OF THE TRADE UNIONS:

3.1 The trade unions shail abide by the provisions of the Personnel
Administration Mezasures; and

n
N

The trade unions shall abide by the prowvisions of this collective
agreement.

SPECIFIC PROVISIONS FOR THE APPOINTMENT OF
EDUCATORS WHO DO XNOT MEET THE MINIMUM
REQUIREMENTS IN PROMOTION POSTS, INCLUDING THE
POST OF PRINCIPAL:

6.1 Persons appointed before the 1¥ Januarv 1984 as permanent
educators are deemed to have met the minimum requirements for
appointment in promotion posts, including the post of principal;

6.2 Persons appointed before the 1% January 1984 as permanent
educators are thersfore deemed to be eligible for promotion;
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Such personsz be considered equally with i tieed cdnewiors s
appeintment w prometion posts, inciuding the post of prmeipe
where such persons may apply and be recommended by governing
hodies. and

Such appeintiments shal! only be done on manvidual merits in terms
of the relaxation provision as per the Perscnnel Administration
Measures.

PERIOD OF ENFORCEMENT:

7.1  This agreement shail remain in force in line with the provisions of
the Personnel Administration Measures.

DISPUTE RESOLUTION:

8.1 If there is a dispute about the interpretarion or application of this
agreement any’ party may refer the matter for resolve in terms of the
Constitution of the Council.

DEFINITIONS:

9.1 Any expressicn used in this agreement wvhich 1s defined in the

12.

Labour Relations Act, 1993 (Act ne. 66 of 19935) will have the
same meaning as in that Act except that.

9.1.1 “Council” means the Education Labeur Relations Council.

9.1.2 “Emplovee” means an educator as defined in the
Employment of Educators Act, 1998

9.13 “Employer” means the employer as defined in the
Employment of Educators Act, 1998.

9.1.4 “Unqualified educato:™ means a person who is holding a
teaching post on an establishment and who has not received
any formal prefessional training as an educator.

9.1.5 “Under-qualifisd educator” means a person who is holding a
teaching post on an establishment and is in possession of a
professional education qualificaticn evaluated as less than
REQYV i3. This category includes teachers who received two
years of professional training or less. with or without Grade
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9 1.¢ “Trade uition” moacs & regsierad ads WO, of tao ol e
recistered trade uitehs acniiz wgeiher Who are adimred o
e Provincizl  Eaucaner  Labour  Relatons  Chamber
designated vy e Eduvcation Labour Ralations Council
(ELRC: ’

5.3.7 “Governing body” means got sming body as contemplated i
secnon 18 1) of the Soutly Atmioan Scl.ools Act 1999 -

THIS DONE AND SIGNED AT A3~ ON THIS THE .

29 DAY OF _ T aivss 1899,

ON BEHALF OF THE ENMPLOY ER.
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ON BEHALF OF TRADE UNION PARTIES:
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