PAYMENT FOR_TIME OFF L

In terms of this entitlement, and subject to the
1imitations of the entitlement, representatives are allowed
time off with full pay.

ME OFF R EMPLOYEE O SATY ACT ES
ITLE

Subject to the academic programme not being interrupted, an
employee who is 2 registered member, in good standing with
an employee oxganisation, may take reasonable time off.
during working hours to participate in agreed to employee

organisation activities.

PROVISIONS

The fcllowing employee organisation activities are provided
for:

v Attending pre-arranged workplace meetings, other than
those arising out of industrial action, which have
been agreed to Dbetween the employee organisation
affected and the employer, and which cannot be held
outside working hours. .

. Meeting full-time officials, by arrangement and
agreement between the employee organisation and
employer, to discuss bona fide employee organisation

matters.
. voting during employee organisation elections where
voting cannot take place outside working hours.
. voting in respect of procedural/lawful strike actions.
PAY FOR TIME OFF

Employee organisation members, in good standing, are

a1lowed a maximum of 8 school hours per annunm, calculated

from 1 January to 31 December of each year, with full pay

to engage in the activities indicated ipove. }yﬁr§m
I
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DISPUTES ARISING FROM TIME OFF

Where there is a dispute relating to time off, the
provisions of the Constitution of the ELRC will apply.
Time off with full pay is permitted for eaployee
organisation members/representatives to engage in this

process.
SECONDMENT
ENTITLEMENT

The employer recognises the need for employee organisations
to wutilize the skills and expertise of their membera to
manage the affairs of the organisation. Employee
organisaetions are therefore entitled to have educators
seconded to corganisations registered with the ELRC, to
occupy full time positions: t0 which they have been duly
elected.

Thig entitlement applies only to employee organisations in
good standing, and who comply with the provisions of the
ELRA and the Constitution of the ELRC.

BASIS UPON_WHICH THE NUMBER OF FMPLOYEE ORGANISATION

MEMBERS, _IN GOOD STANDING, WILL BE ALLOWED TQ BE SECONDED

-~

FOR A CONTRACTED PERTIQOD OF ONE YEAR

{a) Consideration must be given fto the teaching and
learning program. It is important that the
entitlement does not disrupt the school program or the
management of education.

(b) For this purpose this entitlement is structured in
such a manner that it applies to a calendear year, that
is, frcm 1 January to 31 December of each year.

VA
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(c) Employee organisations will have to elect or
appoint their officials on the basig of a
calendar year.

{d) The foliowing formula will a2pply in respect of
the secondment of employee members, in good
standing, to full-time positions in an employee
prganisation for a period of 1 year:

NUMRER OF AUDITED NUMBER OF MEMBERS TO BE
EMPLOYEE ORGANISA- ALLOWED TO EE SECONDED
- TION MEMBERS TO FULL-TIME POSITIONS

(i.r.0. a federation,| IN AR EMPLOYEE ORGA-
membership can only NISATION
be counted once)

0 - 3000
3001 - 5000
5001 - 8000
8001 -12000

12001 ~17000
17001 upwards , AN ADDITIONAL 1 MEMBER
FOR EVERY 6000 ABOVE
17000 TO A MAXIMUM OF
7 ADDITIONAL MEMBERS

Wkl = O

PAYMENT TN RESPECT OF S

{a) Mambers of employee organisations, in good
standing, who ~rhave been seconded to employee
organisations in accordance with this
entitlement, will retain all their benefits.

(b) Employee organisations will be responsible for
refunding the full package payable to members
seconded in terms of this entitlement. The full
amount owing to the relevant employer will be
disbursed monthly from the amount accrued to
employee organisations from the levies raised.



{c) The Secretary of the ELRC will keep separate and
accurate records of payments made in terms of
this entitlement.

AGREEMENT SIGNED ON  THIS N DAY OF
...... %ﬂ-ﬂbﬂ" 1595
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RESOLUTION NO 38 OF 1995 (continued)

on behalf of the cn behalf of the
employeyr parties . employee parties
Signature Party Signature Party
DSMO281



GENERAL
That when requiring time off:

- a reasonable period o©f notice must be given toe the
responsible person designated by the employer for time
off to attend meetings, training courses, and other
agreed to activities;

- in respect of urgent meetings arising from the
collective bargaining process, the employee
organisation  will advise the responsible person
designated by the employer timeously of such urgent
meetings;

- when requesting time off for workplace and other such
like meetings, every effort will be made to hold them
before or after official school hours, or during lunch
breaks;

- an efficient record systems, to be agreed upon, will
be kept in respect of time off allowed under the
agreed entitlements; and |

- that management will be informed timeously of any
resignation of members/representatives;

The employee parties will inform every member of these
entitlements and agreements.

Applicationg for time off will be considered on its merits
and that the principle of reasonableness and fairness will

apply.

'Where resources permit, facilities may be provided by
agreement in the provincial chambers.

It willhbe the responsibility of managers identified by the
provincial education departments to keep separate registers
of employee members and representative in good standing, as
weil as details of time off allowed with full pay and
wiﬁkput pay, and to forward such records annually, but
before 31 December, to both the employee organisations

0

concerned and the responsible personnel offices. - iﬂﬂ#ﬁ
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The Minister shall prescribe, in terms of the ELRA, that
the content of this agreement will constitute an extension
of the existing conditions of service.

TIME OFF
TIME OFF FOR QQLLBQII!E BARGAIHIHQ gURPOSES
ENTITLEMENT

Duly elected, identified employee organisation representa-
tives are allowed time off, including during school hours,
tc attend meetings at national and provincial levels for
collective bargaining purposes. Furthermore, such employee
organisation representatives are entitled to take reason-
able time off for preparatory meetings during the collec-
tive bargain process.

PROVISIONS
. Identified representatives must give their sSupervisors

reaschable notice of meeﬁings to be attended and proof
that they have been nominated to attend such meetings.

. Confirmation of meeting must be submitted by the
represenative {0 his or her supervisor for record and
auditing purposes.

. Subseguent to representatives attending meetings,
confirmation must be given by the employee
organisation to the representative's supervisor that
he/she had attended such meetings.

. In addition, representatives are allowed.a maximum of
1 additional school day per event, which will be re-
garded as special leave with full pay, for preparatory
meetings during the collective bargain process; provi-
ded that the employee organlsatzon confirms that such
preparation 1is essential to the collectlve barga1n1ng

af
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process and that the duration of such preparation
necessitates the maximum or a lesser amount of hours
required.

PAYMENT FOR TIME OFF

In termg of this entitlement, the duly elected, identified
enployee representative is allowed time off with full pay.

TIME OFF FOR EMPLO E

ENTITLEMENT

Duly elected, identified representatives of an employee
organisation may take reasonable time off, including during

school hours, to carry out employee organisation duties
which have been agreed to between the parties of the ELRC.

PROVISTIONS

The following employee organisation duties are provided
for:

- representing members in good standing during-
- disciplinary hearings
- grievance and dispute procedures
- retrenchment /redundancy procedures
- dismissals;
at.tending labour relations training; and
attending, participating in and organising workplace

foxums.

The amount of time off to be allowed must not exceed a
maximum of 3 school days at a time and the entitlement is
limited to a maximum of 12 school days pexr annum. Should
additional time off be essential and in the interest of
lebwwur peace, the employer may, with due regard to the
principles of reascnableness and fairness, consider
motivated request for additional time gff. ﬁ?d )‘

al



PAYMENT FOR TIME OFF ., -

Iin terms of this .ent}tlement, and subject to the
limitations of the entitlement, representatives are allowed
time off with full pay.

TIME OFF EMPLOYEE O ITIES

ENTITLEMENT

Subject to the academic programme not being interrupted, an
employee who is a registered member, in good standing with
an employee organisation, may take xreascnable time off.
during working hours to participate in agreed to employee

L—

organisation activities.
PROVISIONS

The following employee organisation activities are provided
for:

. Attending pre-arranged workplace meetings, other than
those arising out of industrial action, which have
been agreed to between the employee organisation
affected and the employer, and which cannot be held
outside working hours,

" Meeting full-time officials, by arrangement anc_
agreement between the employee organisation and
employer, to discuss bona fide employee organisation
matters. |

= VYoting during employee organisation elections where
voting cannot take place outside working hours.

. Voting in respect of procedural/lawful strike actions.

PAYMENT FOR TIME OFF

Employee organisation members, in good standing, are
allowed & maximum of 8 school hours per annum, calculated
from 1 January ¢to 31 December of each year, with full pay
to engage in the activities indicated above. ﬂﬁfzn

: |
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DI S ARY FROM TIME OFF

where there is a dispute relating to time off, the
provisions of the Constitution of the ELRC will apply.
Time off with full pPay is permitted for employees
organisation members/representatives to engage in this
process.

SECONDMENT

ENTI

The employer recognises the need for enployee organisations
to wutilize the skills and expertise of their membexrs to
manage the affairs of the organisation. Employee
organisations are therefore entitled to have educators
seconded to organisations registered with the ELRC, to
occupy full time positions' to which they have been duly
elected.

This entitlement applies only to employee organisations in
good standing, and who comply with the provisions of the
ELRA and the Constitution of the ELRC.

BASYS UPON WHICH THE NUMBER OF EMPLQYEE ORGANTISATION

MEMBERS, 1IN D DING, WILL BE AL TO BE SECONDED
FOR_A CONTRACTED PERIOD OF ONE YEAR

(a} Consideration must be given to the teaching ang
learning program. It is important that the
entitlement does not disrupt the school program or the
management of education.

(b} For this purpose this entitlement is structured in
such a manner that it applies to a calender yvear, that
is, from 1 January to 31 December of each year.



(e)

{d}

-70-

Employee organisations will have to elect or
appoint their officials aon the basiz of a
calendar year.

The foilowing formula will apply in respect of
the seconadment of employee members, in good
standing, to full-time positions in an employee
organisation for a period of 1 year:

NUMBER OF AUDITED NUMBER OF MEMBERS TC BE
EMPLCYEE CRGANISA~- ALLOWED TO EE SECONDED

TION MEMBERS TQ FULL-TIME POSITIONS
(i.r.o. a federation,| IR AN EMPLOYEE CRGA-
membership can only RISATION

be counted once)

0 - 3000 0
3001 - 5000 1
5001 -~ 8000 2
8001 -12000 3

12001 -17000 4

AN ADDITIONAL 1 MEMBER
FOR EVERY 6000 ABROVE
17000 TO A MAXIMUM OF
7 ADDITIONAL MEMBERS

17001 upwards

PAYMENT IN RESPECT OF SECONDED EDUCATORS

(a)

{b}

Mambers of employee organisations, in good
standing, who::rhave been seconded to employeé
organisations in accordance with this
entitlement, will retain all their benefits.

Employee organisations will be responsible for
refunding the full package payable to members
seconded in terms of this entitlement. The full
amount owing to the relevant employer will be
disbursed monthly from the amount accrued to
employee organisations from the levies raised.

»
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(c) The Secretary of the ELRC will keep separate and

accurate records o©of payments made in terms of
this entitlement.

AGREEMENT SIGNED ON THIS “=ame é’.g N DAY OF
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RESOLUTION NO W OF 1995 (continued)

On behalf of the Cn behalf of the
employer parties . employee parties
Signature Party Signature Party
D5MD2B1
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CENERAL

That when requiring time off:

- 8 reasconable period of notice must be given to the
responsible person designated by the employer for time
off tc attend meetings, training courses, and other
agreed to activities; '

- in respect of urgent meetings arising from the
collective bargaining pProcess, the amployee
organisation will advisgse the responsible person
designated by the employer timeously of guch urgent
meetings;

- when reguesting time off for workplace and ather such
like meetings, every effort will be made to hold them
before or after official school hours, or during lunch
hreaks;

- an efficient record systems, to be agreed upon, will
be kept in respect of time off allowed under the
agreed entitlements; and

- that management will be informed timeously of any
resignation of members/representatives,

The employee parties will inform every member of these
entitlements and agreements.

Applicationf for time off will be considered on its merits
and that the principle of reascnableness and fairness will

apply.

wWhere rescurces permit, facilities may be provided by
agreement in the provincial chambers.

It will be the responsibility of managers identified by the
provincial education departments to keep separate registers
of employee members and representative in good standing, as
well as dJdetails of time off allowed with full pay and
HiLNOUt pay, and to forward such records annually, but
before 31 December, to both the employee organisations
concerned and the responsible personnel” offices. -
ey
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The Minister shall prescribe, in terms of the ELRA, that
the content of this agresment will constitute an extension
of the existing conditions of service.

Duly elected, identified employee organisation representa-
tives axre allowed time off, including during school hours,
to attend meetings at national and provincial levels for
¢cellective bargaining purposes. Furthermore, such employee
organisation representatives are entitled to take reason-

able time off for preparatory meetings during the ccllec-
tive bargain progess. '

IONS

Identified representatives must give their supervisors
reasonable notice of meetings to be attended and procf
that they have been nominated to attend such meetings.

. Confirmation of meeting must be submitted by the
represenative to his or her supervisor for record and
auditing purposes.

: Subseguent to representatives attending meetings,
confirmation must be given by the employee
organisation t¢© the representative's supervisor that
he/she had attended such meetings.

. In addition, representatives are aliowed a maximum of
1 additional school day per event, which will be re-
garded as special leave with full pay, for preparatory
meetings during the collective bargain process; provi-
ded that the employee organisation confirms that such
preparation is essential to the'éollective Bargaining

AR
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process and that the duration of such preparation
neceasitates the maximum or a lesser amount of hours
required.

PA R _TIME OFF

In terms of this entitlement, the duly elected, identified
employee representative is allowed time off with full pay.

OFF FOR EMP GANISATI D ES

ENTITLEMENT

Duly elected, identified representatives of an employee
organisaticon may take reasonable time off, ineluding Quring
school hours, to carry out employee organisgsation duties
which have besn agreed to between the parties of the ELRC,

PROV ONS

The following employee organisation duties are provided
for:

. representing members in good standing during-
- disciplinary hearings
- grievance and dispute procedures
- retrenchment/redundancy procedures
- dismissals:
s attending labour relations training; and
attending, participating in and organising workplace

Torums.

The amount of time off to be allowed must not exceed a
maximum of 3 school days at a time and the entitlement is
limited to a maximum of 12 school days per annum. Should
additional time off be essential and in the interest of
lelyur peace, the employer may, with due regard to the
principles of reasonableness and fairness, c¢onsider a -
motivated request for additional time gff. | ]ﬂ?

B
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PAYME R _TIME ¢ ., ~

In terms of this ent;tlement, and subject to the
limitations of the entitlement, representatives are allowed
time off with full pay.

TIME OFF FOR EMPLOYEE ORGANTSATION ACTIVITIES
ENTITLEMENT

Subject to the academic programme not being interrupted, an
employee who 1is a registered member, in good standing with
an employee organisation, may take reasonable time off
during working hours to participate in agreed to employee
organisation activities.

PROVISIONDS

The following employee organisation activities are provided
for:

- Attending pre-arranged workplace meetings, other than
those arising out of industrial action, which have
been agreed to between the employee organisation
affacted and &the employer, and which cannot be held
outside working hours.

' Meeting full-time officials, by arrangement and
agreement between  the employee organisation and
employer, to discuss bona fide employee organisgsation
matters. |

. voting during ewployee organisation elections where
voting cannot take place outside working hours.
voting in respect of procedural/lawful strike actions.

PAYMENT FOR TIME QOFF

Employee organisation members, in good standing, are
allowed a maximum of 8 school hours per annum, calculated
from 1 January to 37 December of sach year, with full pay
to engage in the activities indicated Epove. ﬂﬁfzx
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DISPUTES ARISTNG FROM_TIME OFF

Where there is a dispute relating to time off, the
provisions of the Constitution of the ELRC will apply.
Time off with full pay is permitted for employee
organisation members/representatives to engage in this

process.

SECONDMENT

ENTITLEMENT

The employer recogniges the need for employes organisations
to wutilize the skills and expertise of their members to
manage the affairs of the organisation. Employee
organisations are therefore entitled to have educators
seconded to organisations registered with the ELRC, to
occupy full time positions' to which they have heen duly
elected.

This entitlement applies only to employee organisations in
good standing, &and who comply with the provisions of the
ELRA and the Constitution of the ELRC.

BASIS UPON WHICH THE NUMBER OF EMPLOYEE ORGANISATION
MEMBERS, TN GOOD STAN WILL BE ALLOWED T ECONDED
FOR A CONTRACTED PERTIOD OF ONE YEAR

(a) Consideration must be given to the teaching and
learning program. It is important that the
entitlement does not disrupt the school program or the

management of education,

(b) For this purpose this entitlement 4is structured in
such a manner that it applies to a calendgqr year, that

is, from 1 January to 371 December of each year. ?ﬁ]

L
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Employee arganigations will have to elect or
appoint their Oofficials on the basis of a
calendar vear.

{d} The foliowing formula will apply in respect of
the  secondment of employee wmembers, in good
standing, to full-time positions in an employee
organisation for a perieod of 1 Y&AT

NUMBER OF AUDITED NUMBER OF MEMBERS TO BE
EMPLOYEE ORGANISA- ALLOWED TQ BE SECONDED
TICN MEMBERS TQ FULL-TIME POSITIONS
(i.r.o. a federation,| IN AN EMPLOYEE ORGA-
membership can only NISATION
be counted once)
0 - 3000 0
3001 - 5000 1
3001 - 8000 2
8001 -12000 3
12001 -17000 4
17001 upwards _ AN ADDITIONAL 1 MEMBER
FOR EVERY 6000 ABOVE
17000 TO A MAXIMUM OF
7 ADDITIONAL MEMBERS

PAYMENT IN RESPECT OF SECONDED EDUCATORS

{a) Members of @employee organisations, in good
standing, who::have been seconded to employee
organisations in accordance with this
entitlement, will retain all their benefits.

{b) Employee organisations will bes responsible for

refunding the full package payable +0 members
seconded in terms of thiz entitlement. The full
amount owing to the relevant employer will be
disbursed monthly from the amount accrued to
employee organisations from the levies raised.

oy
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(c} The Secretary of the ELRC will keep separate and

accurate records of payments made in terms of
this entitlement.

AGREEMENT SIGNED ON  THIS /261 ..... DAY OF
...... 5@{%@&1(’........ 1995
EMPLOYER ORGANISATION MPLOYEE ORGANISATION

e
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RESCLUTION NO 1 OF 1995 {(continued)

On behalf of the
employey parties

Signature
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On behalf of the
employee parties

Signature Party
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RESOLUTION OF THE EDUCATION LABOUR RELATIONS COUNCIL

In recognition of the agreement =assigned hereto, the parties

acknowledge the following:

* The labour rights entrenched in the Constitution of
Republic of South Africa, 1993, (Act No 200 of 1993), the
Bducation Labour Relations Act 1993 (Act No 146 of 1993}
(ELRA) and the Constitution of the Education Labour
Relatiaons Council (ELRC) which seeks to promote labour

peace.
* That an eaducators' role in the education process 1s dynamic
and developmental, and therefore requires the active

participation of educaters at school, provincial and
national level.

* The amount of time off and the freguency thereof should at
all times be reasonable and fair.

* aArrongements for time off will consider:

--"

- the need for the process of teaching and learning to
b= uninterrupted; '

-  the importance of high productivity levels;

- efficiency and effectiveness 1in services rendered to
the general public;

- the need for order in the education system; and

- the constitutional rights of the child

The parties assigned hereto therefore agrec to the following
provisiona in respect of time off and secondments: 1 P
[n] i
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CENERAL

That when requiring time off:

- a reascnable period of ncotice must be given to the
responsible person designated by the employer for time
off to attend meetings, training courseg, and other
agreed to activities;

- in respect of urgent meetings arising from the
collective bargaining process, the employee
organisatien will advise the responsible person
designated by the employer timeously of such urgent
meetings;

- when requesting time off for workplace and other such
like meetings, every effort will be made to heold them
befcre or after official school hours, or during lunch
breaks;

- an efficient record system=, to be agreed upon, will
be kept in respect of time off allowed under the
agreed entitlements; and |

- that management will be informed timeously of any
resignation of members/representativesi

The employee parties will inform every member of these
entitlements and agreements.

Application, for time off will be considered on its merits
and that the principle of reasonableness and fairmess will

apply.

Where resources permit, facilities may be provided by
agreement in the provincial chambers.

It will.be the responsibility of managers identified by the
provincial education departments to keep separate registers
of employee members and representative in good standing, as
well as details of time off allowed with full pay and
wiikpnt pay, and to forward such records annually, but
before 31 December, t¢ Dboth the employee ocrganisations
concerned and the responsihle personnel ocffices. -~éb(
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process and that the duration of such preparation
necessitatas the maximum or a lesser amount of hours
reguired.

PAYMENT FOR _TIME OFF

In terms of this entitlement, the duly elected, identified
employee representative is allowed time off with full pay.

T ION DOTIE
ENTITLEMENT

Duly elected, identified representatives of an employee
organisation may take reasonable time off, including during
school hours, to carry out employee organisation duties
which have been agreed to between the parties of the ELRC,

PROVISIONS

The feollowing employee organisation duties are provided

for:
. Tepresenting members in good sfanding during-
- disciplinary hearings
- grievance and dispute procedures
- retrenchment /redundancy procedures
- dismissals;
. attending labour relations training; and
.. attending, participating in and erganising workplace
foruns.

The amount of time off to be allowed must not exceed a
maximum o©of 3 school days at a time and the entitlement is
limited to a maximum of 12 school days per annum. Should
additional time off be essential and in the interest of
lzlgour peace, the employer may, with due regard to the
principles of reasonablenesg and fairness, consider a
motivated request for additional time off.

-
.
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DI I OM_TIME

Where there 1s a dispute relating to time off, the
provisions of the Constitution of the ELRC will apply.
Time oOff with full pay is permitted for exployee
organisation members/representatives to engage in this

pProcess.
SECONDMENT

ENTITLEMENT

The employer recognises the need for employee organisations
to utilize the skills and expertise of their members to
manage the affairs of the organisation, Employee
organisations are therefore entitled to have educators
seconded to organisations registered with the ELRC, to
eccupy full time positions: to which they have been duly
elected.

This entitlement applies only to employee organisations in
good standing, and who comply with the provisions of the
ELRA and the Constitution of the ELRC.

ASIS up ICH _THE ER F _E EE R TION
MEMBERS, 1IN D TANDIN ILL BE A D _TC BE NDED

FQR A CONTRACTED PERTIOD OF ONE YEAR

{a) Consideration must be given to the teaching and
learning program, It is important that the
entitlement does not disrupt the school program or the
management of education. .

(b} For this purpose this entitlement is structured in
such a manner that it applies to a calender year, that
1s, from 1 January to 31 December of each year,

e

i
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(c) The Secretary of the ELRC will keep separate and
accurate zrecords of payments made
this entitlement.

in termg of

AGREEMENT SIGNED ON THIS ....ﬁé?q

...... ‘ﬁf%ﬁb&” 1595
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RESOLUTION OF THE EDUCATION LABOLIR RELATIONS COUNCIL

In recognition o©f the agreement assigned hereto, the parties
acknowledge the following:

* The labour rights entrenched in the Constitution of
Republic of South Atrica, 1993, (Act No 200 of 1993}, the
Education Labour Relations Act 1993 (Act No 146 of 1983)
(ELRA) and the Constitutien of the Education Labour
Relations Council (ELRC) which seeks to promote labour

peace.
* That an educators' role in the education process 1s dynamic
and developmental, and therefore requires the active

participation of educators at school, provincial and
national level.

* The amount of time off and the frequency thereof should at
all times be reasonable and fair.

* Arrzngemants for time off will consider:

- tke need for“ the process of teaching and learning to
b= uninterrupted; '

- the importance of high productivity levels;

- efficiency and effebtiveness in services rendered to
the general public;

- the need for order in the education system; and

- the constitutional rights of the chilad

The parties assigned hereto therefore agree to the following
provisions in respect of time off and secondments: f £
[n) 5
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GENERAL

That when requiring time off:

- a yeasonable period of notice must be given to the
responsible person designated by the employver for time
off to attend meetings, training courses, and other
agreed to activities; '

- in respect of urgent meetings arising from the
collective bargaining ProcCess, the employee
organisation will advise the responsible person
designated by the employer timeously of such urgent
meetings;

- when requesting time off for workplace and other such
like meetings, every eoffort will be made to hold them
before or after official school hours, or during lunch
breaks;

- an efficient record systems, to be agreed upon, will
be kept in respect o©of time off allowed under the
agreed entitlements; and |

- that management will be informed timeously of any
resignation of members/representatives.

The employee parties will inform every member of these
entitlements and agreements.

Applicationg for time cff will be considered on its merits
and that the principle of reasonableness and fairness will

apply.

Where resources perxmit, facilities may be provided by
agreement in the provincial chambers.

It will be the responsibility of managers identified by the
provincial education departments to keep separate registers
of employee members and representative in good standing, as
we\y as details of time off allowed with full pay and
wiXout pay, and to forward such records annually, but
before 31 December, to both the employee organisations
concerned and the responsible personnel cffices. -'ébz, i””
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process ana that the duration of such preparation
necessitates the maximum or a lesser amount of hours
required.

PAYMENT FOR TIME OFF

In terms o¢f this entitlement, the duly elected, identified
employee representative is allowed time off with full pay.

TIME OFF FOR EMPLOYEE ORGANTISATION DUTIES
ENTITLEMENT

Duly elected, 1identified representatives of an employes
organisation may take reasonable time off, including during
schoocl hours, to carry out employee organisation duties
which have been agreed to between the parties of the ELRC.

PROVISIONS

The following employee organisation duties are provided
for:

. representing members in good standing during-
- disciplinary hearings
- grievance and dispute procedures
- retrenchment /redundancy procedures
- dismissals;
. atteanding labour relations training; and
attending, participating in and organising workplace

Iorums.

The amount of time off to be allowed must not exceed a
maximum of 3 school days at a time and the entitlement is
limited to a maximum of 12 schegl days per annum., Should
additicnal time off be essential and in the interest of
letyour peace, the employer may, with due regard to the
principles of reasonableness and fairness, consider a -

e ]

motivated request for additional time off.
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DIZP FROM TIME O

Where there is &a dispute relating to time off, the
provisions ©f the Constitution of the ELRC will apply.
Time off with full pay is permitted for employee
organisation members/representatives to engage in thig
Process. '

SECO

ENTITLEMENT

The employer recognises the need for employee organisations
to utilize the skills and expertige of their members io
manage the affairs of the organisation. Employee
organisations are therefore entitled to have educators
seconded to organisations registered with the ELRC, to
occupy full time positions' to which they have been duly
elected.

This entitlement applies only to employee organisations in
good standing, and who coﬁply with the provisions of the
ELRA and the Constitution of the ELRC.

BASIS UPON WHICH THE NUMBER OF EMPLOYEE ORGANISATION

MEMBERS. _IN GOOD STANDING, WILL BE ALLOWED TO BE SECONDED
EQR A CONTRACTEDR PERIOD QF ONE YEAR

(a} Consideration must be given to the teaching and
learning program, It ig important that the
entitlement does not disrupt the school program or the
management of education.

{b} For this purpose this entitlement is structured in
such a manner that it applies to a calender year, that
is, from 1 January to 31 December of each vear,



{(c} The Secretary of the ELRC will keep separate and
accurate rTecords of payments made in terms of
this entitlement.
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